
 

 

 
ASSEMBLY OF MANITOBA CHIEFS 

EAGLE URBAN TRANSITION CENTRE 
 PROFESSIONAL EMPLOYMENT OPPORTUNITY 

 

YOUTH TRANSITION COUNSELLOR 
 

Under the direction of the EUTC Program Manager, the Youth Transition Counsellor will focus on 

working with Indigenous Youth aging out of the Child Welfare system.  Working with First Nation 

communities and organizations and other relevant stakeholders to obtain statistics as to how many 

Indigenous children are aging out of care.  Key activities include working with youth mentors, 

developing screening tools, developing procedures for recruiting and referrals, developing and 

coordinating activities, creating individual plans with Indigenous Youth aging out of care. 

 

QUALIFICATIONS 

 A minimum of an undergraduate degree in the field of social services, or a combination of 

related education and training will be considered. 

 Extensive work experience in a social service environment. 

 Knowledge of Aboriginal social issues, economic issues, history and culture. 

 Knowledge of Winnipeg services and resources in the areas of housing mental health, 

counseling, education, income security, children and families, and Aboriginal Culture. 

 Excellent communication, written and computer skills (word processing), MS Word, Excel, 

Power Point, Microsoft Outlook. 

 Excellent interpersonal and communication skills and the ability to work independently and co-

operatively as part of an interdisciplinary team are required. 

 Assess needs and make appropriate referrals, develop strategies for youth support, education 

and follow-up care.  

 

                 

Closing date for applications is Friday, January 19, 2018. 

 

Please submit a cover letter identifying your qualifications with a resume and 2 letters of 

reference from a previous employer to the attention of: 

 

Melanie Everette, Office Administrator 

Assembly of Manitoba Chiefs 

2
nd

 Floor, 275 Portage Avenue 

Winnipeg, MB    R3B 2B3 

 

Fax:  204.943.2369          Email:  meverette@manitobachiefs.com 

 

We thank all who apply and advise that only those selected for further consideration will be 

contacted and required to provide 2 letters of reference from a previous employer.  The successful 

candidate will be required to submit a Criminal Record Check and Child Abuse Registry. 

Preference will be given to a qualified First Nation candidate. 
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